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 Equal Opportunities Policy 
	
The Company is an equal opportunity employer and is fully committed to a policy of treating all of 
its employees and job applicants equally. The Company will avoid unlawful discrimination in all 
aspects of employment  
 
Employees have a duty to co-operate with the Company to make sure that this policy is effective 
in ensuring equal opportunities and in preventing discrimination. Action will be taken under the 
Company’s disciplinary procedure against any employee who is found to have committed an act 
of improper or unlawful discrimination, bullying, victimising or harassing another employee, 
client or visitor. Serious breaches of this equal opportunities policy statement will be treated as 
potential gross misconduct and could render the employee liable to summary dismissal. 
Employees should bear in mind that they can be held personally liable for any act of unlawful 
discrimination.  
 
You must not victimise or retaliate against an employee who has made allegations or complaints 
of discrimination or who has provided information about such discrimination. Such behaviour will 
be treated as potential gross misconduct in accordance with the Company’s disciplinary 
procedure. You should support colleagues who suffer such treatment and are making a complaint.  
 

Reporting complaints 
All allegations of discrimination will be dealt with seriously, confidentially and speedily.  
 
If you wish to make a complaint of discrimination bullying, harassment or intimidation, you should 
do so promptly and use the Company’s grievance procedure.  
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